LETTER OF UNDERSTANDING BETWEEN
COUNTY OF SACRAMENTO
AND
TEAMSTERS, LOCAL 150
COVERING ALL EMPLOYEES IN THE
GENERAL SUPERVISORY UNIT

The Coroner Technician series was created in 2005. Prior to that, the
positions were filled using the Medical Assistant classification. Employees in
the Medical Assistant class assigned to the Coroner’s Office received a ten
percent (10%) differential. Upon establishment of the new class series, it
was agreed with AFSCME, Local 146 that Medical Assistants reallocated to
the Coroner Technician I/II and Senior Coroner Technician classifications
would continue to receive the 10% differential as long as they remained
within the Coroner Technician series. The agreement with AFSCME contained
ambiguity about whether it applied to the Supervising Coroner Technician
class, and moreover AFSCME, not being the representative for the class,
lacked the authority to establish terms associated with the class.

As of August 1, 2026, two employees remain from the 2005 reallocation:
Phelan Evans and Shannon McPartland. Mr. Evans occupies the Supervising
Coroner Technician class and Ms. McPartland occupies the AFSCME-
represented Sr. Coroner Technician class.!

This letter confirms our mutual understanding that Mr. Evans is eligible for
the ten percent (10%) differential. Should Ms. McPartland promote to the
Supervising Coroner Technician, without any intervening break in service or
any personnel action that results in separation from the class series, she will
also be eligible for the differential. Aside from Mr. Evans and Ms.
McPartland, no other employees are eligible.

If there is a break in County service or if either employee moves to another
class in the County outside of the Supervising Coroner Technician, the
employee will become permanently ineligible to receive the differential.
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" This letter of understanding will only apply to Ms. McPartland should she subsequently occupy the class of
Supervising Coroner Technician. As long as she remains in the Sr. Coroner Technician class, this letter of
understanding will not apply to Ms. McPartland.
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