Attachment 3

2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 1
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Eliminate Sections 2.5 - 2.15 as follows:
2.5 - AGENCY SHOP ELEGTION

An-agency shop has beenimplementad in the Non-Supervisory Accountants-Unil
afler certification of a secret-ballet election. conducted-by-the-California State-Mediation
and-Ceneiliation Service-in which-a-simple majority of those-veling vote te-implementan
agency shep-

a——~AnR-election to implement-the provision-of-this section shall-not prehibit er
restrict -an—election to rescind-this—provision as provided by Section—3502.5-of the
Government Code.  Petitions for rescission of ageney shop may only be submitied
betweendJanuary 2" and February 15th-(reseived in the Office of Labor Relatiens-by 5:00

p-m.jinthe final year of the Agreement.

b-—— The Associatien-and-the County mutually-agree that the election-previded
forin-Subsestion b, of Section 3502-5-of-the Government-Code:

(1} —Shall be-determined by a simple materity-of those voting-and

(2)  Shall be conductedfollowing election security-procedures that-apply
to the conduct of employee representation elections that are subject
to Chapter 2.79 of the Sacramente-County Code.

c. - Al employees -in- classifications—ineluded in the Non-Supervisory
Accountants Unit, on a date thirty {30) days prior to the holding of the election—shall be
eligible-te-vetein such election.

2.6 —-AGENCY-SHOP CONDIHION OF EMPLOYMENT

Subject to Section 2.5. each employee in-the—representation unit shall—as a
condiien-efcontinued employment-beginning with the secend-full- pay-period-after notice
is-given-to-the-empleyee-ir-assordance with Section-2. 10-and-untl the termination-of the
Agreement; either.

a——~Become-a-member-of the Association:-or

b— —Pay 1o the Assesialion a fair share fee for services rendered by the
Association in an amount equal te the monthly periodic dues of the regular membership,
less costs which are not related-to the administration of this Agreement and the
representaten of empleyeas—butinno event 1o exceed805% oi-the regular membership
dues. previded.-however, that each employee will have-available to him/her-membership
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in the-Association on the-same-terms and-eenditions-as are available 1o-every other
member-of the Association-or

(1) Execute a wrilten declaration that-the-employee-is a member of a
bonafide—+eligion, body,or sect-which helds a conscientious
objection-to joining or financially-supperting-any public-employee
erganization—as a —cendition--of—employment—by-signing-a form
provided by the Gounty deslaring such religious-objections. which will
remain-valid during term of the Agreement: and

(2) —Pay a-sum-equal lo the agensy-fee described-in-Subsection 2.6-be
a non-religious. non-laboer-eharitable fund-chesen by the-employee
from -these charilies listed—within United—Way-or CHAD.—The
employee —shall furnish -written proof 10 the—GCounty and the
Associatien that this conlribubion has been made-

G- Any-solicitations errepresentations-made to-an-employee for the purpeses
of the Association membership-or-payment of fair share fees shall clearly stale that such
membership or requirements-for fair share fee relale-solely to the Association and te no

othererganization.
2.7 SEPARATION FROM UNIT EXCEPTION

The-condition of employment-spestfied-above shall not apply during perods-of
separation-from the representation-unit-by any-such-employee bul shall reapply to-sush
employee commencing with the third full pay peried-following the return of the employee
to the—representalion unit-The-term separation includes lransfer out-of the unit. layolff,
and-leaves of absence with-a-duration-of mere-thantwo-(2) full pay perieds. The condition
of employment specified-—abeve shall net-apply to a newly-hired- employee until-the
beginning of the-third full pay period of employment.

2.8 FAIR SHARE SERVIGE FEE DETERMINATION AND DISCLOSURE

Only the costs of the following activities-shall-be considered-by the Association
when making a delermination-efthe amount-of-the-fair-share service fee of nonmembers:

a—— Expendituresfor labor contract negetiations on behalt-of-employeesin-the
unit (fer-example—the fees-and expenses of the Association representative and-staff
suppert—Rcluding research of and preparation for a negotiating position).

b. — - Expenditures—for—contract—administration (for example, meelings and
discussions with management-eencerning grevances under the contraet-meetings with
employees-as part of grievance resolution, and-eosts-of-representatives-for arbitration,
sherthand reporters. or atterneys-in-enforcing the-Agreement and staff support including
research-and preparation).
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G- Other-expenditures allewable under the law.

2.9 EXPENDITURES NOT INCLUDEABLE IN BETERMINATION-OF THE
FAIR SHARE FEE

a ——Under no circumstances shall expenditures for the following-purpeses-and
activities be included-in any way inthe calculation-or-determination-of-the fair share-fee:

(1) —-Lobbying or other peliical activity. mcluding-support for individual
candidates or pelitical parties.

(2) —Organizing -and recruiting aclivities-oulside of the Non-Supervisery
Accountants Unit

(3) —— Payments to—affiliates - except-for payments for achwities—under
Section-2-8-above.

(4) —-Sesial activities

(&) —-Ghartable-and-philanthropic aetivities.
(6) — Insurance and-other benefit programs
(7)—Any strike or conpcerted-activity fund-

b———Gests—other than those described—in Section 2.8-above shall not be
considered when-making a determination of the fairshare-service fee of non-imembers.

2:10 FAIR SHARE FEE EXPLANATION AND NOTICE OF RIGHT TO CHALLENGE

Within sixty (60) calendar days-after the end of its fiscal year-the Association shall
mail-te-the-County-and o each employee within-the-bargaining unit-a "Fair Share Fee
Explanation-and-Netice-of Right te-Challenge " Sueh-notice shall alse be givente-each
new-employee hired into the unit-prier to the solicitation orsollection of any membership
dues or fair share fees. Such notice shall include:

a. - -An-accounting prepared-and signed-by an auditer, who s a certified publie
ascountant for the everall purpose-of proeviding-an-itemization of the-expenditures of the
Assoetation in detail necessary for an employee to be able lo reasenably determine what
portion of regular-membership dues would be allocable to the cost of negetiation and
contract administration-as-defined-n Section 2 & above.

(1} — The aceeunting-will utilize data-from-the prior fiscal year and-shall
include the following information.

{a} A breakdewn of the Asseciation’s astual revenue by source
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(b) A breakdown of each-major calegory within the Asseciation's
budget-and indicating-the -actual expenditures within—each
categery including the—portion of-eaeh-eategery allocable to
the costs-of negotiation-and contract administration as-defined
n Section 2.8

(e}  Where—the —Asseciation—expenditures—are for—employee
compensation, the auditar shall determine whal portion of the
employee's salary Is clearly allocatled-te-the actual negotiation
and-contract admuustration as defined in Section 2 8.

{d}— The auditer-shall prepare—a-statement-temizing which-ef-the
Asseciation expendilures-are clearly alleeated to negetiation
and-contract administration as definedin-Section 2.8 and-which
expenditures are not-so allocaled.

(e}—— The auvditer-shall then-calculate the prepertion of dues-which
are clearly allocable to negetiation and contract admimistration
as-defined in Seclion—2-8; expressed as-a percentage of
regular membership dues.

To enable the-auditor to prepare the-aecceunting, the Association
shall provide-the audilor access o all records reasonably necessary
for such preparation including-arecord of the employee's-astivities in
sufficient—detail- o enable the- auditor to —make- the necessary
determinationin Subsection a-above. In-the-event that payments-are
made to-any-ether organization, the audilor shall-be provided access
to—suech organizations' records when reasenably necessary 1o

prepare the abeve accounting.

The-amount-of-thefaw-share -service fee:-Such fee shall not exceed the
proportion of dues-ealeulated in Subsection 2.10-a.(1)(e) above.

Instrustions on filing-a-challenge to the amount of the-fair share service fee
with-the Assostation

H——A-nen-member who wishes to-challenge collection-of the fairshare

fee—-because—the—amount—identified contains —expenditures—for

activilies—-poet-within the-definition of Section-2-8, or because-the
procedures-set-forth-herein-have not been-complied with, must file
"Faw ShareFee Challenge-Petition” with the Association and with
copyto the Geunty.

(2)-——Thepetition shall be signed by the challenger orthe-challenger's-agent

under penally of perury and-must-state with-spesificity the particular
expenditures- or procedures being challenged—The—petition- must
include the—pame. -address—and social security number—of the
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challenger Sueh-petition must-be-submitted no-later than thity(30)
days after the pestmark ofthe Fair-Share Fee Explanation and Netice
ef-Right to Ghallenge for such-petitionto be valid.

(3) — During the pendency of the challenge. the amount of the fair share
fee reasonably in dispule shall be placed n-an-escrow account

established by-the Associalion.

(4)  The dispute described in the ehallenge petition shall be heard by the
Association within-thirty (30} ealendar days-after the closing of-the
challenge peried referenced inthissection. Hthewritlen response-of
the Associatiops-not satisfactory-to-the employee—such empleyee
shall have-the right to refer the matler o binding arbitration in
accordance with-procedures-established by the Association.

{0) —The arbitrator shall-be selected in-ascordance with-the procedures-of
the-American Arbitration Association

(1) — The costs of the-arbitration shallk-be barne by the-Assestation.

(2) At the Assesiation's sole diseretion, the hearing-of all appropriately
submitted and valid challenge petitions may be consolidated-into one
H-arbitration

241 FAILURE TO PROVIDE FAIR SHARE FEE EXPLANATION AND NOTICE-OF
RIGHT TO CHALLENGE

Should-the-Association -fall to—provide the-information-needed for the-annual
aceeunting required-by Subsection-2-10-a{2). or failte provide le-each-employee-and-to
the County the reguired-annual Fair Share Fee Explanation and Ngtice of Right to
Ghallenge sel forth above within the required sixty (60) days after-the-end of its fiscal
year, the County shall- have-the right{o give the Asseciationtwe (2) payperiods' neticeto
provide the required-netice. If the-Assesiation fails to provide the-reguired nolice by-the
expiration of the two (2) pay perieds. then the County shall make no further-payroll
deductions of any kind on-behalf-of-the Association(dues; fair share fees, insurance. et
cetera) until such time-as the Asseeiation provides the required notice:

2.12 LABOR ORGANIZATION ANNUAL REPORT

Annually, the Association-shall-file with the Director-of Labor Relations-a fully
completed-copy ef the U.S Department of Labor LM-2 (L-aberOrganization -Anpual
Report)} which-shall-serve as the required financial disclosure pursuant to Government
Code Section 3502.5 (d) f the Association has paid erdistributed all or a portion of the
dues or fees collected to any other-erganization for the-purpose of previding direct and
engoing representation to empleyees in the unit; the-Assecialion shall-alse-be required-te
submit fully completed LM-2 forms-from those empleyee organizations-at the same time
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the Assegannn submits-its-completed LM-2-All LM-2's-submitled pursuant to this section
shall-be-signed-by a certified public accountant-and shall be made-available to employees
i the unit

2.13 FAILURE TO FILE-LABOR ORGANIZATION ANNUAL-REPORTS

The Association-shall- submit the required LM-2('s) noater than-sixty (60} calendar
days-after the end of its fiscal year. I the Association fails lo previde the Gounty with-the
required LM-2('s); then the-Gounty shall-have the right to give the-Associaltion-two-(2) pay
periods' netice to provide the required LM-2('s}-If the Asseciation fails{o provide the
required-LM-2('s}-at-the-expiration of the twe-{2) pay-periods-thenthe County shallmake
no-further payroll deductions of any kind-en behalf of the Asseciation (dues—fair share
fees-insurance, et-cetera) until such time as the Association-provides the required LM-

2{'s}.
2-14—-JUST CAUSE-FOR TERMINATION

The parties agree-that any faillure of an obligated employee to pay a fair-share
service fee shall constitute reasenable and just cause for discharge.

2.16- PROGEDURE FOR FAIR SHARE TERMINATION

The procedure in-cases of discharge for violation ef the obligation-te pay-a far
share service-fee shall-be-as follows.

a The Association shall -netify—the employee (a eoepy o the appointing
authority) of non-compliance by cerified-maik-return receipt requested  Said-netice shall
detail the non-comphanee-by explaining that the employeeis-delinguent in not tendering &
fairshareservice fee specifyingthe amountofthe delinquency-and wamingthe-employee
that-unless such fees are tendered- within-thirty (30) calendar days, the-Association will
request thal the employee be terminated as provided in this seetion.

b — — If the-employee fails to complythe-Association-shall-file with-the-appeinting
authorityin writing, proef of compliance with-Subsection a., the specific charges.-and a
demand thal the empleyee-be terminated. The charges shall include:

(1) - Astatementthat itis proposed that the employee be discharged-from
empleyment.

(2) —A-statement of the cause of the proposed discharge-of the employee,

{3y - A statementin-ordinarnyand concise language of all specified fasts-or
omissiens wpon which the cause s based.

(4)—A copy of the Association decuments relevant to the proposed-astion
or a--statement -advising the employee—and his/her—appeinting
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authority of the ime and place where they-may have aceess to such
HoeUments

c.—— In the case of-a reqular employee. the appointing authonly shall serve a
copy ef the writlen chargesupon the employee either personally or by-certified mailreturn
receipt requested  The appointing authority shall give writlten notice-1o the Asseciation
and-the-employee afthe-scheduled date of g heanng by the-appointing authoerity-

d Inthe case of a temporary employee, the notice and copy of charges shall
constitute a final termination nolice -A-hearing shall be held enly I requested in writing
within-ten (10) days-ef-the service or mailing-of the notice and-charges

e The parties to the hearing shall be the Association and the employee.

f.  The appomting—-authorty shall delermine whether the Association has
established cause-{olerminate the-employee because of the—volation of this seston—|t
the appointing authority-determines that there is cause for termination of the-employee,
the-appointing authority shall terminate said employee within-ten (10) days-after making
such-determination-A-permanent employee may appeal the erder of termination through
the-discipline arbitratien-procedure (Article-XV| of this Agreement}.

g—— The Assesiahion shall bearall-costs of terminating the employee—nsluding
all costs of the County in defending any-appeal of an-employee from the Gounty's
termination of such empleyee for failure to-pay a fair share seruce-fee Such reimbursed
costs shall-net include-payment-of the-alterney selected by -the County to prosecute-and
defend the termination action.

h ~This provision shall be contrelling fer-this sectier-enly The hearing cost
prowsiens in Sections-52and 16 16 of thisAgreement-are-exclusive-to-thei respective
articles.

For the County of Sacramento:

Date: @,/Zéc'i Bl
J Michael W Aarvis
Chief Spokesperson

For SCPAA: =
D(;;e: 5/ "O/ i K

David Kruckenberg
Chief Spokesperson

RS
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 2
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 7.3 as follows:

7.3 SALARY INCREASES

a. Effective June 19, 2022, salaries shall be increased by four percent (4%).
b. Effective June 18, 2023, salaries shall be increased by four percent (4%).
u Effective the first pay period of June 30, 2024, salaries shall be increased

based on the average percent of year to year change in the Consumer Price Index (CPI)
U.S. City Average, Urban Wage Earers and Clerical Workers reported to the nearest one-
tenth of one percent (1/10%) however, such increase shall not be less than two percent
(2%) nor more than four percent (4%)

d Equity Adiustments - Effective June 19, 2022, all classifications will receive
an equity adjustment of two percent (2%).

a-- Fiscal Year2018-10. Effechve-June 242018, salaries-shall be increased
three percent (3%}

b Effestivedune 23, 2019 -salares shall be-nereased based on the-average
percent year-to-year change i the Consumer Prce Index (United States City-Average,
Urban Wage Earners-and-Glerical Workers) reported for each of the twelve {12}-months
ending with the menth of March 2010 rounded to-the nearest ene-tenth of one percent
(H10%}: provided.-hewever-such increase shall not be less-than two percent2%) or
maere-than four percent{4d%)

G Fiscal Year 2020-21-Effective June 21, 2020, salaries shall-be increased
based on the average-percent year-lo-yearshange in the Geasumer Price Index-(United
States Gity Average -Urban Wage Earners and-Clencal Werkers}reported for-eaeh of the
twelve {12)- months ending-with the month of March-2020- rounded-to the nearest-one
tenth of one percent(110%):; provided. however-such increase-shall not be lessthan two
percent (2%) or morethanfour percent (4%,

For the County of Sacramento:

Date: é/zé 2 Pl /
Michael W “Jarvis
Chief Spokesperson

Eca;;eS:CPAA: é///j/lf__ ‘ﬁ

David Kruckenberg -
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 3
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 9.1 as follows:

9.1 VACATION

a. Vacation with pay shall be eamed by regular and extra-help employees
based on the equivalent of full-time service from the date of appointment. Vacation credit
shall accrue to the employees upon completion of the regular work assignments on the
last day of the biweekly pay period in which it is earned.

b. Employees shall accrue vacation and accumulate vacation In accordance
with the following schedule:
Approximate
Biweekl Number
Accrual Annual Accrued
Years of Service Rate Days* Maximum
Less than 3 years 3.1 hours 10 240
More than 3 years, less than 6 years 4.6 hours 15 320
More than 6 years, less that 9 years 5.5 hours 18 400
More than 9 years, less that 10 years 5.8 hours 19 400
More than 10 years, less than 11 years 6.2 hours 20 400
More than 11 years, less that 12 years 6.5 hours 21 400
More than 12 years, less than 13 years 6.8 hours 22 400
More than 13 years, less than 14 years 7.1 hours 23 400
More than 14 years, less than 15 years 7.4 hours 24 400
More than 15 years 7.7 hours 25 400

* eight-hour day
9.2 VACATION USE

a. Consistent with the requirements of the depariment as determined by the
appointing authority, accrued vacation time may be taken by each employee during the
first six (6) months of employment. After six (6) months from the date of hire, the
procedures as set forth in Subsections b., c., d., and e. below shall apply. An employee
who separates or is terminated from County service or who takes military leave in excess
of one hundred eighty (180) calendar days shall be paid the monetary value of his/her full
terminal vacation regardless of his/her length of service.

b. Whenever possible, vacations shall be granted at the time requested by the
employee. In order to avoid undue disruption of work activities or to minimize conflicts
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with other employees' vacations, the appointing authority may place reasonable seasonal
or other restrictions on the use of deferred vacations.

G Supervisors shall prepare for their organizational units a schedule of
available vacation periods based on efficient staffing of the unit in relation to estimated
workload. Each employee shall indicate by order of preference the vacation period(s)
desired. If an employee requests that his/her vacation be taken in two (2) or more non-
contiguous vacation periods, his/her seniority within current classifications shall apply to
his/her first choice of vacation periods requested. Seniority shall also apply to second and
subsequent choices in determinations involving employees' second and subsequent
choices. Seniority shall be exercised only once by each employee in each successive

choice of vacation periods.

d. The supervisors shall review these requests, resolve any conflict in favor of
an employee with the greater seniority within current classification, and recommend the
completed schedule to the appointing authority or his/her designee. After the vacation
schedule has been approved by the appointing authority, an employee promoted into or
transferred into a unit may not "bump" another employee's previously scheduled vacation
period without that employee's consent.

e. Any person appointed in accordance with the rules governing reinstatement
following resignation in good standing shall be considered a new employee; provided,
however, that a reinstated employee shall be eligible to use accrued vacation within the
first six (6) months of service, subject to the needs of the department.

f.  Employees can “"cash-in" up to forty (40) hours/year vacation after ten (10)
years of full-time continuous service_and 240 hours accrued vacation per the terms of
County policy 306 "Cash for Accrued Vacation Leave”.

For the County of Sacramento:

Date: é/ZJ 2 D E A /
s Michael W. Jarvis
Chief Spokesperson

For SCPAA:
Dc;ze: é/f/ﬁ Z K

David Kruckenberg
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 4
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 8.1 as follows:

8.1 HOLIDAYS

a. All regular employees shall be entitled to such holidays with pay as
enumerated herein. All holidays proclaimed by the Governor, other than Thanksgiving
Day, shall not be deemed County holidays unless affirmatively made so by resolution of

the Board of Supervisors.

(1)  The holidays as ef July-1, 1891 are: January 1, the third Monday in
January, February 12, the third Monday in February, March 31, the
last Monday in May, June 19. July 4, the first Monday in September,
the second Monday in October, November 11, Thanksgiving Day,
day after Thanksgiving Day, and December 25.

(2)  When January 1, February 12, March 31, June 19, July 4, November
11, or December 25 holidays fall on Sunday, regular employees who
work in a unit for which the normal work schedule does not include
Saturday and Sunday shall be entitled to the Monday following as a
holiday with pay.

(3) When January 1, February 12, March 31, June 19, July 4, November
11, or December 25 holidays fall on Saturday, regular employees
who work in a unit for which the normal work schedule does not
include Saturday and Sunday shall be entitled to the preceding
Friday as a holiday with pay.

It is the intent of the parties that County employees shall take off from work the Fridays
enumerated herein except where the appointing authority requires otherwise.

b. Regular employees who work in a unit for which the normal work schedules
include Saturdays, Sundays, and holidays shall be granted one (1) day off for every four
(4) weeks in lieu of prescribed holidays. Such time off shall be designated in the
employees' regular work schedules. If not scheduled and taken every four (4) weeks,
such time shall accrue at the rate of 4.3 hours each biweekly pay period.

C. Except as provided in Subsection b., regular employees required to work
on a holiday shall receive overtime compensation in addition to holiday pay.

d. Employees shall have four (4) hours off with pay on the last working day
before Christmas or the last working day before New Year's. If the employees, are unable,
because of the needs of the service, to take such time off, they shall be credited with four
(4) hours compensatory time off. This benefit shall be prorated for part-time employees.
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For the County of Sacramento:

Date: /oo 2 Dl e o
S Michael W. J4rvis
Chief Spokesperson

For SCPAA:

Date: é/f:/ﬂz 0%

David Kruckenberg
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 5
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 12.3 as follows:

12.3 MILEAGE REIMBURSEMENT

The use of privately-owned vehicles for official business is allowed and should be
mutually agreeable by both the owner and the County and shall not be mandatory unless
specifically stated as a condition of employment. All private vehicle travel will be
reimbursed at the current Internal Revenue Service standard mileage rate. The mileage
claim shall be submitted to the employee’s supervisor no later than 60 days after the last
day of the month being claimed in order for a non-taxable reimbursement.

For the County of Sacramento:

Date: 6/10/22 W 2

Michael W. Jarvis

Chief Spokesperson
ForSCPAA:é///ff/ZZ j//; :

Date:
David Kruckenberg
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 6
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 12.4 as follows:
12.4 MASTERS' DEGREE, ACCOUNTING AND AUDITING CERTIFICATES

a. Beginning-June 29. 2014, -eEmployees will-beare eligible to receive a
differential of 2.5% of base salary for receipt and maintenance of the following certificates:
Certified Public Accountant (CPA); Certified Internal Auditor (CIA); and Certified
Information Systems Auditor (CISA). Employees must provide proof of maintenance at the
beginning of each fiscal year in order to continue receipt of the differential.

b. Beginning June—29.-2014, eEmployees will-beare eligible to receive a
differential of 2.5% of base salary for possession of a Masters' of Science in Accountancy,
Masters in Business Administration (with at least one course in Accounting), or a Masters
in Public Administration. These degrees must be from an accredited, recognized college or
university as confirmed by the Department of Personnel Services.

o The differentials in a. and b. above shall not be combined, and employees
will not be eligible for more than 2 5% for multiple certification(s) and/or Masters'

Degree(s).

For the County of Sacramento:

Date: 6/: Z-Az R
e Michael W.Jarvis
Chief Spokesperson

For SCPAA: vey2z e ——

Date:
David Kruckenberg
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 7
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Amend Section 12.5 as follows:

12.5 ENROLLED AGENT

The-eEmployees in the Deputy Public Guardian Conservalor assigned to act as an
Enrolled Agent with the IRS for the purpose of representing clients shall receive a 2.5%
differential on all hours paid.

For the County of Sacramento:

Date: éé% Z 775/;‘7/’/
Michael W. Jarvis
Chief Spokesperson

For SCPAA: :
Date: ¢/ S// ZZ K

David Kruckenberg
Chief Spokesperson

/
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 8
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Add Longevity as follows:

Longevity

Permanent employees who reach ten (10) years of full-time service shall receive a 2.5%
differential. Less than full-time permanent employees shall become eligible upon working
the equivalent of ten (10) years of full-time service.

For the County of Sacramento:

Date: G—/?é 2 Bl 2
: Michael W-arvis
Chief Spokesperson

For SCPAA:
Date- 6/5/22 K

David Kruckenberg
Chief Spokesperson
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2022 NEGOTIATIONS
SACRAMENTO COUNTY PROPOSAL NO. 9
TO
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION

Replace Section 17.1 as folfows:

17.1 TERM

a. The provisions of this Agreement shall be effective on June 19, 2022,
except as otherwise specifically provided.

b. This Agreement shall remain in full force and effect from June 19, 2022, to
and including June 30, 2025.

For the County of Sacramento:

Date: Qﬁ/zz g s i
' Michael W~ Jarvis

Chief Spokesperson
For SCPAA:

Date: 6/&/22 K

David Kruckenberg
Chief Spokesperson






