
2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 1 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Eliminate Sections 2. 5 - 2. 15 as follows: 

2.5 - AGE-NC-Y SHOP ELEG+JON 

An ~nry shop hat; been implemented in the Non-Supervisory AGcountants-Ynit 
after c~n of a secret ~ election. cona1:1eted by the Gahforrna ~ee•atffifl 
and Conciliation ServiGe, m whieh-a-simple majeRty of-#lose-votmg vote t€Hmf3ffimeru-an 
agency shep-

a:--- --AA· election -to i~mBAHhe provision e-f.-t.rus sectmn shaH flot prohIbH Gr 
restr.fGt--afl-eleBt-«:m te rese+AG- m+s-f')fGV4SIOn as provided by SestioA 3502. 5 ef.. -the 
Government Code Petitions for rescIsc;Ion of -ageney shop may only be submitted 
between-J.am.iary 2nd and February 15th (re-Ge1ved in the Offlse-oi Labor Relatiens-By ~ 00 
pm ) in-tfle .f.lnal year of the-A§feement 

b - The Assoc1ahen-aAG-the County rnutually--ag-r-ee thc1t the elect10n-f3fGvided 
for m-SueseBlton h . of Se(;l1on 3502.5 of the Government Code, 

( 1 • - Shall-be determ1Red by a simple majeflty-of those voting, and 

( 2) Shc1II be -conooGted..fellowing eleeHeA sewnty-procedures tflat-af)J}ty 
to the conduct of employee representation elections that-Me -subJert 
to Chapter 2 79 of the Sacramerne--Getlnty Code, 

c All employees -in elassif1cat1ons- -H16t1:1eed ~n the Non-S~1sory 
Accountants Unll. on a date thirty (30) days pnor to the holding of the eleGtf0A.Sllall be 
eligible to Yete-m such election 

2.6 -AG~ HQP.-CONDITION OF EMPLOYMEN-T 

Subject to Section 2 5 . e.=ich employee in--the-fepresentation unit -sMH-;-- as a 
conal-t-iGA-ok;eRtH,ued employment. beg,nrung with the seooA€1-full pay perioa-afte.r-ooti£e 
is-gNen to the empleyee• R-accordanse with Section-2,-4G-aAEkffitil the termination of-tl:le 
Agreement. either 

.+a-___,Beceme- a meml,ef of the Association,-or 

b - -Pay to the AsseG1atmn a foir share fee for services renderee -by- the 
Assoc1at1on in an amount equal to the monthly periodic dues of the regular membership 
less eests which are not relat-ed to the d<:im1nistrat1on of this- Ag-reement and the 
repi:eseruaoon of employees. but In no event to exceed 90% of-tfie r99ula-r membership 
dues. pre-v-k!ee; hewever. I-hat eaBh employee will have--cW-ailable to himlher-memtersh111 
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in the Ab-Soc,allon on the-same terms and-wnd,tion& d~ are available to every other 
membef-Of the Assoc1at100---0r 

(1) ExeGUte a wntten declar.ation that the emr>loyee is a member of a 
bona fide- religion. body- or sect which hotes a conscientious 
obJeGtieR- to Joining or finaAGia-lly supµort1Rg any i3UGliG empleyee 
orf}aAization -as -a - eeruhtffifl--ef---emf.)k)yment by s~§fltfl9 a form 
provitleo by the County declafiRg suGh rehg1ous-ebjeGt1ons-; which will 
rernaiA-valld dunnq term of the Agreement: and 

{2-) --P-ay a-sume(:Jual to the agenGy-fee described-1~bsect1on 2:6-b-;-t-e 
a non-r~10us, non-labor chantable fund Gt:IGSeA-ey the-employee 
from th-ese chr1rit1es listeo-w,thin Unllec:l-Way or CHAD,- The 
employee --shall furnish written proof to the-Geunly and the 
Assooiatioo U1at lhb contnb~ -has been made 

<r.- Any -sohG1tat1-0n-s -er-fef~resentat10ns-made to an -employee for the p-urposes 
o f the Association membership-or-payment of fair share ~ees shall clearly stale that such 
memeersh1p o r requtrementfrfor fair share fee relate-solely to the Assoc1at1on and to no 
other organi-zation. 

2.7 SEPARATION FROM UNIT EXCEPTION 

The cono,t,on of em~yment-5t3ec1fiod above shall not apply-d~rmg -f:}enod-5-Gf 
separat-ien-f rom the representat-fofH:mit-ey- -any--5t¼Gh employee but sAaU reapply to Stlffi 
employee commenc,ng with the third full pay peFiod-follewm§ u~e r-etum-0f the employee 
to the-re13resi:>ntHtion urnt- The -ter-m separ-at1on 1RGlud€s transfer out of the unit. layoff, 
aAG lea-.ies of absence with a euration ef more than two {-2-) full pay ~-¼eds. The condition 
of employment spee1fied abo11e shall ne-t--aw~ ts a newly-hired--emi,ley-ee 1:1Atff-t.he 
beginning of ,th~ thin:! full J,ay-penoci of empleyment 

2.8 FAIR SHARE SERVICE FEE DETERMINAT~ON AND DISCLOSURE 

Gnly the costs of the -f0llow1n~ -act1vit1es-SA-all-oe cons,eered by the- AssoGiatioo 
when making a determinat-ioA-ef-the amount of-the-faff share serv1Ge fee of nonmembers. 

a Expend1tures-fer-laoor contract ne§ehahons- Ofl-beA-alf of employees in-tl:le 
urnt ('.fu~mple.-the fees--aoo expenses of tfie Assoc,at,on repr-esemative--and staff 
suµpert,iAGltl<lmg research of and preparation for a negotiating positJOA-1. 

b , - Expen€l1tures fer contract admiA1strat1on (for exaffif:)le, meetmgs and 
d1sG1:1ssiens with management Gonoernmg-gfie.vaAces under the cont-ract, meetmgs ~th 
emf}lo-yees-as rart of grievance resolution, and-GOsts--of-representa-t4ves for -arbitration, 
shofthane-reportArs or attemeys- 1n enforem§-lRe Agreement and staff support including 
research-and prerarat,on}. 

Attachment 3



G, Other expenditures allowable under the law. 

2--.-9-----EXP-EN0J..TUR-E-S NOT INGkU0EABbE IN DETERMINATION Of-THE 

FAIR SHARE FEE 

a -lJR<:1e-r n0 c1rwmstaAeeS shall expern:Hl1:1res for the fe-Uowtn§-f)l:Jrf30se-s-aRd 
aGti-111ties be includoo 1n any way iA-the calculat10A-Of--Oet€m1inat1on-ef-the fa1r shafe--fee: 

( 1) Lobuy,ng or other poltt,cal actMty. 111clud1ng-5t¾pport for md1v1dual 
e-and1dates Of~tical µart,es. 

(2) -- Organizing -aoo recru,tinq aGt-wihes-0ulb1de of -the Non-Superv-15ery 
Accountant& Unit 

(-3} - -Payments lo aff11tates,---ex~for payments fo.r ~,t1es--t1ooer 
~ectlOA 2-,8..-abfwe 

( 4) ---SG<,lnl art1v1l1es 

{5-) - --Gt:iantable aAG--f3h1lanthrop1c ast+Y,t-ies 

(6) Insurance aoo other benefit programs 

(7-)- Any strike or- concerted-aBlii.11ty fund 

b -Gosts-other than those descnbe<:i--m Section 2 8 above shall not be 
GGA-Slaered when-making a determination of the faff-St:l.are service fee of non-members. 

2-AO f AIR SHARE FEE EXPLANATION AND-NOTICE OF RIGWT TO CHALLENGE 

W1th1n sixty (60} calendar o-ays--after the end of ,ts fiscal yeaF;-the Association shall 
mail to-the--Goufit.y-and lo each em13l0yee w1thm-the-bargamm@ oott-a "Fatr-SMr-e Fee 
e-x-planaheR-an&-Net!Ge of Right to- Gt-lallenge " ~ netice shall-also be giveR to each 
new Bmployee hired into the unlt-pnor to the r:;oliGitat1on er oolleGlion of any membefsh113 
dues or fair share fees. Such notice shall inr,lude 

a. - An-aGGOl:mting prepared and sigAeG-by aA-aud-itOfo~ ,s a certiflee-f)tlaHG 
aGGOuntant for the overall purpose of-previc4tA§-aA item1zat1on of-tRe-expenditures ef the 
ASSBGJ-ation m detail necessary for an employee to be able to reasonably determine what 
J3(ml0n of reyular -memBersh,p <iues would be allocable to the oost of negettation and 
comract -adm1rnstrat1on as dehned 1n~ct1on 2.8-above 

( 1) The accountmg will ut,ltre data from the pnor f ,seal yPar and-shall 
1AGhc1de the following 1nformat10n. 

(a) A hreakoown of the As~-nlton's.aBtual revenue by S0t¼f6e 
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(b) A breakdown of each-ma1or calegory w,trun the As&oc,ation'b 
Budget-aru:I indicahA§- the aGtt:.ial expeR€htures Wftrnfl--each 
category iAGluding the-ffe)rtion of-eaGR-sategory allocabfe to 
the costs-ef negotiation -and r;ontra-Gt adrrnrn&trat1on as-4efined 
1n Section -2 8 

ft>) WAere-thB -AsseciatfeR-expend1tures-are for-em~ee 
GOmpeAsation, the au€1iter shall determine what J)()rtion of the 
employee's sc:1lary 1s ciearly allocate<J.te-t-he actudl negotiation 
dOO contract administration as BBfined in Section 2 8. 

(d-} - The atfffit.Gr shall prepare a -statemenl-fte.mi;:~mg which of the 
Assesiat1on expenditures are clearly -alleGated to negooatmn 
i-lnc4 contract ac.Jrrnnist:ration as defined iA.Sect1011 2 8 and which 
expenditures are not so allocatecl. 

(-e1- The aoo1-tor- s/:¼,3.Ji-44:leR-~late the proport1Gn of dues~ 
are-GI-early allocable to Aegotiation Bnd contract adm1nistrat1on 
as defined ,n Sectlon-2-8; expressed as a pementage or 
regular-- R1embersh1p di.le&. 

(2) To enable the aucl1tor to prepare the -acro1:mtmg. the AssoG1atien 
shall provide-the auditor access to dll r~r<:ls- reasonably necessary 
fer suGh preparation 1nGlue~-eroro of the ernployee's-rtGIAAl+es in 
suffic1eAt detail to enable the -auditor le make the- necessai=y 
eetermination in Subsection a. aoove. tn the-event that paymentsare 
made to-a,w ether organization, lhe auditor sl=latl-oe provided aGGess 
to-suGh orgarnzations' records when reasGHa0ly neGessary to 
prepare the above aGGffi:I~ 

b The amount of tl:¼e-falf share •S~1Ge fee: Such fee shall not exceed ~8 

proportion of clues--GalGUlated in Subsection 2 .10-a ( 1 )( e) above 

c ln~oons on filiA§-a-Bhallenge to th-e-amount of the fair share service f-ee 
w1~ ~e Assec1at1en 

(-H - - A -non-member who wishes tG challenge eollect1on of4he..fair4are 
fee-because the amouAt identified contaffiS - expendih,ife&-.for 
act1v1l1es--Aet-within the definition of Section -2-,8, or because- the 
procedures--set..fefth hereiA-flave not l>een oomphed with , must file 
"Fair Share- F-ee Ghallenge-P-eHt,on" with the Assoc1at1on and with 
Gef3Y to the Goonty. 

( 2) - -+A&pet1llon shall be signed by the challenger or-the-Ghallenger.'.s agent 
under penalty of pequry anG-mt1st-st-at&-wlth-spernficity lhe particular 
expenditures-- er- procedures being challenges. T~etltieR- mHst 
IAGlude -the name. aderess, an€1 social seGur..ity nurnt>ef-..B.f---t-Ae --
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challeng~r SuGh-petit1on must ee-submilted no later than thirty ~0) 
€lays after the--J:)8slmark of the Faif-Share Fee-E--x131afla-t1on aoo Netlse 
Gf-R1ght to G-AaUe-n§e for suGh-f)etit10n-lo be valid. 

(3) O~rmg the pendency of the "hallenge. the amm-Hlt--ol the fair share 
fee reasonably m dispute sh~I be plaGed 1r1 an-escrow aC<,ount 
e-st-aelished ey-t-Ae-AssoG1atie-A-. 

( 4) The dispute descr~bt1d in the Gl1allenge petilton shall be heard-by the 
AssOG1ation w11-h1rdh1rty (30) Galendar days -after the ck>smg of-#\€ 
mallenge period refefern:,ed in this section. If the WFJtten respe-nse-e-f 
tRB AssoG1at10FHS not i:.at1sfaGt-ery to--the employee- such empteyee 
shall have ~he nght lo refer tl=\e matter to b1nd111g arb1trat1on 1n 
accordAnGe with procedures- established by the Assoc1at1on 

( O} - TRe -arbitrator ~I ee c:;elected 4fh3BCOrdance witfl..tfie procedures-Bf 
the Amenr..an Afb1trat1on AssoG1at1en 

( 1 )· - T-+1e <>osts of the--areiti:atmn shaU---90 befne by the AsseG1ation 

(2) At the Asses,at-ion'b sole clis£r-e-ti0n, the heanng--ef all appropr~ately 
submitted ;:rnd valid chdllenqe petitions mrty he c0nsolidr¼tecl into one 
(-44 arb1trat10n 

2A-1- FAILURE TO PROVIDE FAIR SHARE FEE EXPLANAT~ON AND NQTIC€-QJ;'. 
RIGHT TO CHALbE--NGE 

Shoula- #le-Association fail to provide the- mfermat1on -Reeded for the -aR-AtJ-al 
aGGfHmtmg rBQ1:HreG by Subsect,on-2--:t-O---a {2-}. or fa1l--to-prov1ee 4o each employee .a-Ae-to 
the County the r9flwred .=1nnual Fair Share Fee- €-~lanat,on and Noti-G€ of Right to 
GhaUenge set forth above within the reff-Uired sixty (60) days aftef'.---#le. eml of ,ts fiscal 
year, t-he County -snaU--Aave #le fi§/:lt-to give the Association-twe (-2) p-ayi:)enods'--AO-tiGe-te 
!3ffi¥1Ge tl:le reE}tf1ree notice If the Association .f.ails te wovide the ~Hired notiGe by--tt=.e 
exf)irat,on of the two (2} p.=1y -pefleds-. then the County shall make no furtheF-{3a-Yffill 
cJeduct,ons of any k111d on behalf-oft-he Assonat,on (dues; fair share fees, insurance. el 
ceter.a} until such t,me- as the AssOG1at1on provides-the- required nohc-e 

2.12 LABOR QRG-ANIZ-A-TIQ.N ANNUAL REP-ORT 

Annually. the Association shall file with the .QireGtor of Labor Relation& a fully 
completed cepy--ef...-1.t:le US Department- of Labo-F-bM-2 (l-abeF--Gf§aA12-ation ,i\nnual 
Repert) which-5.fiaU-serve as the requ+red fimmc1al disclosure pUfStlaflt to Gover-nme-At 
Gode Section 3502 5 ( d) If th€-Assoc1at1on ha~ paid 9f <.11stn1Juted all or a portion of the 
fihles or fees collected to dny other orga111zat1on for the purpose of prev1ding eirect and 
01l§Otng represeRtat-ieA-to -empleyees- 1n the unit, the--Assec1at1on s~lse--be requH"-ed-te 
soom,t fully completee LM-2 forffiS- oom those empleyee- organizat-ieA-S -at the same ti-me 
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!he AsSOGMllon submits 1ts-Bomplet&<l LM--2-,.-AII LM-2's suhm1tted rursuant ~o this se-Gtmn 
shall be signed-by a GeffiAed pualic accouAtam-and shdll be ma4e-ava1laele to em~ees 
in tRe uAit. 

2. 13 f AILURE TO FILE-LABOR ORGANIZATION AN NU Ab R EPOR+S 

:f.fle Asso~atiBA SfiaU-subm1t tl:le feE}tJifee-bM-2{'s) no--kHer than-sixty (60) BfHefldar 
days-after thP end of its fiSGal year. If the Ass0c1atf0n fails to 13roY1de the County w.th the 
required LM 2('s), then the--Gounty shall haYe the n9hl to give the-AssoG1al!on two (2) 13ay 
periods' notice to pr<:wiae the required LM-2{.'.s+.- If the AsseGtation fa1ls,-to provide the 
required L-M-2{-'.£) at the eX13fFalion of the two (2) pay--f}enods then-tRe-Geunty shall make 
no ..fYftner payroll eetltlBt«:Hls ef -any kind eA behalf of the Assesiahon ( dues -rair share 
fees. insurance et Getera) until such time as the Association proYides th'=' required LM--
2('s) 

2-:44- JUST- CAYSe-f.OR 't:E--R MIN A:r «»J 

The parties agree- that any failure ef---an obhgated em~loyee to pay a fair-share 
c;erviGe fee shall constitute reasonable and Just cause ro, discharge 

2.15 P-ROGEDURE FOR FAIR SHARE-TERMINATION 

T--he pro<,edure in cases of d ischarge for v1olat1on ef the obhgat1on to~ a fair 
share--serv1se fee -sha~ as follows. 

a Th~ Asso~at1on shall-netify--the employee (a Gepy-- to the appointing 
8Uthonty) of non-compliance by ceFtifie<l---maih- return receipt requested Said netfGe shall 
deta,i the non-comf)ltance ey explainmg that -the em~ee ~s-494,Aquent m not teneenng a 
fair share 5ef\11Ge fee. -s~mg the amount of the delinqueAGy.--afld-wa~yee 
that--1,mless such fees are tendered within-thirty (30) calendar- Gays-, the AssoQalfon will 
1 equest that th~ emf:)loyee be terrmnated as provided in this sest10n 

I:}, .. If the employee f.a1lsto ~,..4Ae--Association-shaH..f«e--wi-t-h the appoiR-tmg 
al:ltru:mty ,n wntmg. preef of..romf~haRGe---W+tR--Subseclfon a the spec1f1c charge&- arn:l a 
demand that the employee-be-te-rmmated. The charges shall mGlude. 

( 1} A--stat-emeAt that 1t is propesed that the emp!Byee--be--G1SCharged from 
employment. 

( 2) - --A-s-t-atement of the cause of lhE::! proposed JiSBharge of the employee. 

(3r A statement-- in--ore-inary and GOnG1se languagB -0fall specified fasts-or 
omi&Sloos t1pon which the cauc;e 1s based. 

(-4}---A wpy of the Associati0A doGuments relevaRt to the propose4-asoon 
er -a----staternent --aGV!Sffi§ the employee ane- hl-Sll=l9f appointing --
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authority of the lime and plar,e where they--may h..ive rtf,BeSS to such 
documents 

c In the case of-a regular employee the ;::ippointing authonty shall serve a 
copy of the wnlt~n r hArges--t1pon thH employee either personally or ey <-e1t1f1ed mail. return 
reG~f}t -FCquested The- ~intinq rluthorHy--£hall {Jive wr¾lten nolffie-. to the Aswciat1on 
and the employee of the scheduled date-ef-a heanng oy #le-a~mmg author~t-y--

d In the case of a temporary employee, the nol!GC and copy of charges shall 
Gonst-it1:1te a finrll termiRation notice. A --heanng shall be helct only 1f requested in wntmg 
within ten ( 1 O )-da-ys-Bf.-#le.-serviGe er -mail~f-the notice--aoo-Gflarges 

e The parties to the hearing shall be the Association and the employee.. 

f. The -a~J:)Oml-ing-atithonty sha~ -tleterm,ne wAether the Assoc1aoon -fl.ds 
estabf+she-d cause to terminate the--emJ:»oyee eCGause of tflC--IABlat1on of this section . If 
the a13J:)Ointinn Huthonty-€1etermines that -there is cause for termmat1on of the em13l0yee, 
the appoint my aulhonty shc1II tenmnale said employee w1thi1=¼-ten ( 10) drtyb after mak~ng 
sucm-eetermmatIon A-f}er-manent em-pffiyee may apf)eal the emer of lermInalion through 
the-{HSGlplme arb1tra~ocedure (Aftffile-X\/1 Bf tA.sAgreemenl} 

g- The Assoi;+a-t1on shcill hear -a-14-rosts o f terminating ti~ employee,-H1Glud1ng 
all costs o f thP County m aefen<11ng any~eal of ,m employee from the Geooty's 
ter-ffiffiat~0n of such e~yee for failuFC ~ay a fatr share seAAGC-fee Such relfBt:}ursed 
oosts-shall--Aol include payment of the-a-tteme-y--selected .by-the County te prosesute--and 
def end the term1natIon aGhon 

h Th1b- f)(Ov~s1on shall t>e rontrnlling fer this sest-leA-enly The hearmg cost 
provisions in Seshons 5.2 and 16.16 of this Agreemeflt--aFC exclusive to-thw~chve 
articles 

For the County of Sacramento: 

Date: w,/4/4z 

For SCPAA/ lo/ 
Date: 0 1° 1 ::z. -2...... 

Michael W %arvis 
Chief Spokesperson 

David Kruckenberg ........_ 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 2 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 7. 3 as follows: 

7.3 SALARY INCREASES 

a. Effect ive June 19_,_1022, salaries sllcill IJe increased IJy four percent (4%) 

b. Effective June 18 2023. salaries shall be increased by four percent (4%) 

c. Effective the first pay period of June 30. 2024 . salaries shall be increased 
based on tile average percent of year to year change rn the Consumer Pnce Index (CPI ) 
U.S. Crty Average, Urban Wage Earners and Clerical Workers reported to the nearest one
tenth of one percent ( 1/10% ) however, such increase shall not be less than two percent 
(2% ) nor more than four percent (4%) 

d Equity Ad1ustments - Effective June 19 2022, all class1flcat1ons will receive 
an equity acf1ustment of two percent (2% ) 

a- F,ssal Y-eaf-2018-19. EffeGt-!YB-June 24. 2G48, salaries shall be rnGrease<.I 
t:hFee percent (3°/oj-. 

&. Effeettve-J1:1ne 23, 2O19;-salafies shall be- tncreased 0ased-eA !:Re-average 
perGeFll year-lo-year Ghange in the Consumer Pn~ Index (United States City-Average 
Urban Wage Earners-ane-Glensal Workers} reJ30rted for eaGh of-the twelve ( 12-}-monlhs 
e~-w1th lhe month-.e.f March 2019 roUfldee -te-the,nearest one tenth of one peroent 
( 1-1-1-09/c}, provided. howeYer;-such increase- sna~ not be -less-than two perGeffi-{2%) or 
mare than four percent-f4!¼.) 

c --Fiscal Year 2020-21-:-E-ffeGtwe June 21, 202-0, salanes shall be increased 
based on the aver~~rGent year-lo•yeaF change ,n the GeRSt1mer Price Index (United 
States .Qty AveFage. Urban W3ge !?amers and Cler-«,al -WorkeFs) reported for each of the 
twelve {12} months enrun~w,th the month of Mar.sh 2020 roundee to the neares-t--one 
tenth of one pernent {~). provided, however- such inGrease-shall not he less-than two 
13er{;ent (2%) or more than fOlJr percent {4°,c) 

For the County of Sacramento: 

Date: (p /z./z z.. 
I 

Michael W ."Jarvis 
Chief Spokesperson 

David Kruckenberg 
Chief Spokesperson 

----
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 3 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 9. 1 as follows: 

9.1 VACATION 

a. Vacation with pay shall be earned by regular and extra-help employees 
based on the equivalent of full-time service from the date of appointment. Vacation credit 
shall accrue to the employees upon completion of the regular work assignments on the 
last day of the biweekly pay period in which It is earned. 

b. Employees shall accrue vacation and accumulate vacation In accordance 
with the following schedule: 

Approximate 
Blweekl Number 
Accrual Annual Accrued 

Years of Service Rate Days* Maximum 

Less than 3 years 3.1 hours 10 240 
More than 3 years, less than 6 years 4.6 hours 15 320 
More than 6 years, less that 9 years 5.5 hours 18 400 
More than 9 years, less that 10 years 5.8 hours 19 400 
More than 10 years, less than 11 years 6.2 hours 20 400 
More than 11 years, less that 12 years 6.5 hours 21 400 
More than 12 years, less than 13 years 6.8 hours 22 400 
More than 13 years, less than 14 years 7.1 hours 23 400 
More than 14 years, less than 15 years 7.4 hours 24 400 
More than 15 years 7.7 hours 25 400 

* eight-hour day 

9.2 VACATION USE 

a. Consistent with the requirements of the department as determined by the 
appointing authority, accrued vacation time may be taken by each employee during the 
first six (6) months of employment. After six (6) months from the date of hire, the 
procedures as set forth in Subsections b., c., d., and e. below shall apply. An employee 
who separates or Is terminated from County service or who takes military leave in excess 
of one hundred eighty (180) calendar days shall be paid the monetary value of his/her full 
terminal vacation regardless of his/her length of service. 

b. Whenever possible, vacations shall be granted at the time requested by the 
employee. In order to avoid undue disruption of work activities or to minimize conflicts 
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with other employees' vacations, the appointing authority may place reasonable seasonal 
or other restrictions on the use of deferred vacations. 

c. Supervisors shall prepare for their organizational units a schedule of 
available vacation periods based on efficient staffing of the unit in relation to estimated 
workload. Each employee shall indicate by order of preference the vacation period(s) 
desired. If an employee requests that his/her vacation be taken in two (2) or more non
contiguous vacation periods, his/her seniority within current classifications shall apply to 
his/her first choice of vacation periods requested . Seniority shall also apply to second and 
subsequent choices in determinations involving employees' second and subsequent 
choices. Seniority shall be exercised only once by each employee in each successive 
choice of vacation periods. 

d. The supervisors shall review these requests, resolve any conflict in favor of 
an employee with the greater seniority within current classification, and recommend the 
completed schedule to the appointing authority or his/her designee. After the vacation 
schedule has been approved by the appointing authority, an employee promoted into or 
transferred into a unit may not "bump" another employee's previously scheduled vacation 
period without that employee's consent. 

e. Any person appointed in accordance with the rules governing reinstatement 
following resignation in good standing shall be considered a new employee; provided, 
however, that a reinstated employee shall be eligible to use accrued vacation within the 
first six (6) months of service, subject to the needs of the department. 

f__ Employees can "cash-in" up to forty ( 4Ql hours/year vacation ~fJ~l ten (10) 
years of full-time continuous service and 240 hours accrued vacation per the terms of 
County policy 306 '"Cash for Accrued Vacation Leave" 

For the County of Sacramento: 

Date: ~ /z;{z ---,-;~-------
Michael W. 1arvis 
Chief Spokesperson 

David Kruckenberg 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 4 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 8. 1 as follows: 

8.1 HOLIDAYS 

a. All regular employees shall be entitled to such holidays with pay as 
enumerated herein. All holidays proclaimed by the Governor, other than Thanksgiving 
Day, shall not be deemed County holidays unless affirmatively made so by resolution of 
the Board of Supervisors. 

(1) The holidays as ef July~ , 1--991 are: January 1, the third Monday in 
January, February 12, the third Monday in February, March 31, the 
last Monday in May, June 19. July 4, the first Monday in September, 
the second Monday in October, November 11, Thanksgiving Day, 
day after Thanksgiving Day, and December 25. 

(2) When January 1, February 12, March 31 , June 19. July 4, November 
11, or December 25 holidays fall on Sunday, regular employees who 
work in a unit for which the normal work schedule does not include 
Saturday and Sunday shall be entitled to the Monday following as a 
holiday with pay. 

(3) When January 1, February 12, March 31, June 19, July 4, November 
11, or December 25 holidays fall on Saturday, regular employees 
who work in a unit for which the normal work schedule does not 
include Saturday and Sunday shall be entitled to the preceding 
Friday as a holiday with pay. 

It is the intent of the parties that County employees shall take off from work the Fridays 
enumerated herein except where the appointing authority requires otherwise. 

b. Regular employees who work in a unit for which the normal work schedules 
include Saturdays, Sundays, and holidays shall be granted one (1) day off for every four 
(4) weeks in lieu of prescribed holidays. Such time off shall be designated in the 
employees' regular work schedules. If not scheduled and taken every four ( 4) weeks, 
such time shall accrue at the rate of 4.3 hours each biweekly pay period. 

c. Except as provided in Subsection b., regular employees required to work 
on a holiday shall receive overtime compensation in addition to holiday pay. 

d. Employees shall have four ( 4) hours off with pay on the last working day 
before Christmas or the last working day before New Year's. If the employees, are unable, 
because of the needs of the service, to take such time off, they shall be credited with four 
( 4) hours compensatory time off. This benefit shall be prorated for part-time employees. 
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For the County of Sacramento: 

Date: ~/44 2-

For SCPAA:/ /tr/ 
Date: b I> -:2. '2... 

~ 7 

Michael W. J?'rvis 
Chief Spokesperson 

David Kruckenberg 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 5 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 12.3 as follows: 

12.3 MILEAGE REIMBURSEMENT 

The use of privately-owned vehicles for official business is allowed and should be 
mutually agreeable by both the owner and the County and shall not be mandatory unless 
specifically stated as a condition of employment. All private vehicle travel will be 
reimbursed at the current Internal Revenue Service standard mileage rate. The mileage 
claim shall be submitted to the employee's supervisor no later than 60 days after the last 
day of the month being claimed in order for a non-taxable reimbursement., 

Effecti110 August 2, 1998, tho County shall reimburse an employee who agrees mutually 
with the County to pro¥ide their pri¥ate car for use on official business in lieu of using a 
County owned oar. The reimbursement shall be paid monthly on tho filing of a olaim 
therefor by tho employee. Tho employee shall be reimbursed for any mileage traveled at 
a rate based upon the Internal Re1.«enue Servioe business mileage deduotion rate, for the 
first 600 miles of reimbursement. For o¥er 600 miles, the reimbursement would be at the 
Internal Revenue Service business mileage deduction rate loss $.15 per mile. 

For the County of Sacramento: 

Date: 6110122 ----------- ~-0.~ -
Michael W. Jarvis 
Chief Spokespe n 

David Kruckenberg 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 6 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 12. 4 as follows: 

12.4 MASTERS' DEGREE, ACCOUNTING AND AUDITING CERTIFICATES 

a. Beginning June 29. 20 14 B!=mployees will --1:)earg eligible to receive a 
differential of 2.5% of base salary for receipt and maintenance of the following certificates: 
Certified Public Accountant (CPA); Certified Internal Auditor (CIA); and Certified 
Information Systems Auditor (CISA). Employees must provide proof of maintenance at the 
beginning of each fiscal year in order to continue receipt of the differential. 

b. Beginning .Jy~~14. -e~mployees w#l-beare eligible to receive a 
differential of 2 5% of base salary for possession of a Masters' of Science in Accountancy, 
Masters in Business Administration (with at least one course in Accounting), or a Masters 
in Public Administration. These degrees must be from an accredited, recognized college or 
university as confirmed by the Department of Personnel Services. 

c. The differentials in a. and b. above shall not be combined, and employees 
will not be eligible for more than 2 5% for multiple certification(s) and/or Masters' 
Degree(s). 

For the County of Sacramento: 

Date: ~/2/2,z.. 
I / 

For SCPAA: / 1/ 
Date: ~/? :Z Z. 

Michael W. 1afVls 
Chief Spokesperson 

David Kruckenberg 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 7 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Amend Section 12. 5 as follows: 

12.5 ENROLLED AGENT 

Tlle-e£mployee§ in the Deputy Public Guardian Conservator assigned to act as an 
Enrolled Agent with the IRS for the purpose of representing clients shall receive a 2,5% 
differential on all hours paid. 

For the County of Sacramento: 

Date: __ 6~/2~z/4_::i_z ____ _ 

For SCPAA: / / . 
Date: f:, fl~~ 

I 

~ ~ 
Michae~ arvis 
Chief Spokesperson 

v8"--S:~ 
David Kruckenberg 
Chief Spokesperson 

Attachment 3



2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 8 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Add Longevity as follows: 

Longevity 

Permanent employees who reach ten ( 10) years of full-time service shall receive a 2.5% 
differential. Less than full-time permanent employees shall become eligible upon working 
the equivalent of ten (10) years of full-time service. 

For the County of Sacramento: 

Date: -----'[p-/_~2,,..,/z'--z.. _ ___ _ 

ForSCPAA: 
Date: 6/ljJ-Z 

Michael W~ arvis 
Chief Spokesperson 

David Kruckenberg 
Chief Spokesperson 
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2022 NEGOTIATIONS 
SACRAMENTO COUNTY PROPOSAL NO. 9 

TO 
SACRAMENTO COUNTY PROFESSIONAL ACCOUNTANTS ASSOCIATION 

Replace Section 17. 1 as follows: 

17 .1 TERM 

a. The provisions of this Agreement shall be effective on June 19, 2022, 
except as otherwise specifically provided. 

b. This Agreement shall remain in full force and effect from June 19, 2022, to 
and including June 30, 2025. 

For the County of Sacramento: 

Date: u-/2/z z. --_;_..,,,'--C+, -'---------

For SCPAA: / / 17/ 

Date: 016 ' :1. 2... 

Michael W:'Jarvis 
Chief Spokesperson 

David Kruckenberg ' 
Chief Spokesperson 
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