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County of Sacramento
LAST, BEST AND FINAL PROPOSAL
To
ASSOCIATION OF PROFESSIONAL ENGINEERS
Bargaining Units 022 and 023

J/uoeif 2022

?lb\ﬂ/

The attached last, best, and final offer is submitted for the resolution of all issues currently being

negotiated between the County of Sacramento and APECS as a successor to the MOU which expires on
June 30, 2022.

All County or APECS proposals not specifically referenced herein shall be considered rejected or
withdrawn from further negotiation. Rejection of any part of this settlement proposal will constitute
rejection of the entire package.

If APECS accepts this proposal and ratifies a tentative agreement prior to midnight on June 30, 2022, all

provisions shall be effective on June 19, 2022 (unless otherwise specified herein). ,<\P\‘
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Proposal # Description Date
County Proposals
CP0O4 Union Security As provided 5/17/22
CPO5 Term As provided 5/25/22
CPO6 Vacation Buy-Back See attached proposal
APECS Proposals
UPO1 Holidays See revised counter proposal
(attached)
UP02 Professional Reimbursement See attached counter proposal
UP0O4 Longevity See attached counter proposal
UPO5 Salary See revised counter proposal
(attached) Adaad gé 4 ll t 2.
Tentative Agreements
CP02 Mileage Reimbursement T/A 5/25/22
CP03 Discipline & Discharge T/A6/7/22
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO PROPOSAL #54
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023) -

Revise Article lll as follows:

ARTICLE 1lI
UNION SECURITYAGEMNCY-SHOR

3.1 UNION SECURITY

a. It is the intent of this Article to provide for pavroll
deductions of Union members to be deducted from their warrants
insofar as permitted by law. APECS shall provide the County with a
list of emplovees for whom membershiy dues should be deducted from
the pavcheck. APECS shall provide the Countv with anv subsequent
modifications to that list.

b. (1, Emplovees who are members of the Union on the daie upon which
this MOU is executed or who become members of the Union during
the term of this MOU shall remain members during the term of this
MOU excent that such emplovees may withdraw during the month
of July of anv vear.

(2} The written authorization for aprroved insurance and benefit
oroorams and the amount of dues deducted from Union members’
warrants shall be chanced by the County ucon written request of
the Union.

(31 The Union acrees to indemnifv, defend and hold the County
harmless acainst any claims made of anv nature and acainst any
suit instituted against the County arising from its deductions for

dues or other croorams of the Union.
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) Attachment 2

4 et ol e tside APECS-S !

(51— lnsuranee and-other benefitprogrs




Attachment 2

4 %*Mmmmmwm%mwmmlmng@wm

¥
¥
AN

4

%Mﬁ%@%fwmmmmmymwmmade
avalleble-te-emoloyees-inthewals

- ARECS-sha omitthereguired LM re-laterthan-shdy-(60)-calendarday
e { of ite fiscal T EARECS fail e the O o 11 o
LM-2(s)-thenthe-County-shall-have-the-rightto-give ARECStwe-(2)-pay-periodsrnetice
te-prevme-the{ee;uired—EM-Q fermAf APE-GSJa#s-te—prewde the—pequwedﬁwé(s)at—thc

until-such-time-as-AREC S provides-the-required- LM—Q{S)




Attachment 2

(43

mYaadetul

(33




Attachment 2

Combiind  cucl l for il coir ol
sewee%e—@ueh#ewbupsed-ees%&shaﬂ%ﬁne&ade—saymem—eﬁhe

I g, e § ¢ liobility th i et 11
ascount-etany-deduction-made-from-ine-wages-ofsuch-employea:

. dis-ogreed-thai-agency-shoplairshare-fess-and-chariiable-contributions
ifiod herein shalll ” : b { e thi
seetion-whe-files-with-the-Ceounty-a-written-authorizatien-reguesting-sush-deduction-be

made-

$A2-—RRECOMNBITICHES TOIMPLEMENTATIOMN OFE EAIR-SHARBAGENGSY
SHORPROVISIONS

a Er  the A i l ccubsi I
following-eonditions:

aw%m%%ewmmswamm%%
- erledsafier ARECS has-provided-the-County-with-a-certifiea-list-of

AR ECS
members wha-are-r
hal%e—eeua#e—%eas%@é%—@eﬁhﬁegwapemyeeya%he
bargaining-unit—The-term-"ARECS-members-shal-include-employess

Whe

i —_— Sershin b AREDE and ausail A
feesto-ARECS:




Attachment 2

ot

[

P

]

o




Attachment 2

=

2022 NEGOTIATIONS

COUNTY OF SACRAMENTO PROPOSAL #5
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)

Revise Article XX as follows:

ARTICLE XX
TERM

20.1 TERM

a. The provisions of this Agreement shall be effective the pay period
following Board approval, except as otherwise specifically provided.

b. This Agreement shall remain in full force and effect from July 1, 202248, to

and including June 30, 20254.
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO PROPOSAL #06
TO
APECS .
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)

121 VACATION

a. Vacation with pay shall be earned by regular and extra-help employees
based on the equivalent of full-time service from the date of appeintment. Vacation
credit shall accrue to the employee upon completion of the regular work assignment on
the last day of the biweekly pay period in which it is earned.

b. All employees shall accrue vacation and accumulate vacation in
accordance with the following schedule.

Biweekly Number Approximate

Accrual Annual Accrued

Years of Service Rate Days* Maximum
During first 3 years 3.1 hrs 10 240
After completion of 3 years 4.6 hrs 15 320
After completion of 6 years 55 hrs 18 400
After completion of 9 years 5.8 hrs 19 400
After completion of 10 years 6.2 hrs 20 400
After completion of 11 years 6.5 hrs 21 400
After completion of 12 years 6.8 hrs 22 400
After completion of 13 years 7.1 hrs 23 400
After completion of 14 years 7.4 hrs 24 400
After completion of 15 years 7.7 hrs 25 400

*gight-hour day

c. Consistent with the requirements of the department as determined by the
appointing authority, employees shall be eligible to use accrued vacation as provided in
this section. An employee who separates or is terminated from County service or who
takes military leave in excess of one hundred and eighty (180) days shall be paid the full
monetary value of his full vacation. Such payment to an employee who separates or is
terminated shall be made on the last workday of actual duty or as soon thereafter as
possible.

d. Whenever possible vacation shall be granted at the time requested by the
employee. In order to avoid undue disruption of work activity or to minimize conflicts
with other employees' vacations, the appointing authority may place reasonable
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seasonal or other restrictions on the use of accrued vacation. If said restrictions of the
use of vacation would cause the employee to lose the use of said vacation, the
appointing authority will make application to the Department of Personnel Services for
authorization of the accrual of more than the number of hours specified in this section.
The appointing authority shall have the authority to schedule vacation at the

convenience of the department in order to minimize or eliminate accrual in excess of the
normal accrual maximum.

e. With advance approval by the immediate supervisor, vacation may be
used to attend to emergency personal business. If advance notice and approval is not
possible, approval may be given by the immediate supervisor after the fact.

f. Employees can “cash-in” up to forty (40) hoursl/year vacation after
ten (10) years of full-time continuous service and 240 hours accrued vacation per
the terms of County policy 306 “Cash for Accrued Vacation Leave”.
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO REVISED COUNTER PROPOSAL
TO APECS PROPOSAL #1
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)

Revise Article Vil as follows:

ARTICLE Vil
HOLIDAYS

8.1 HOLIDAYS

a. All regular employees shall be entitled to such holidays with pay as are
enumerated herein. All holidays proclaimed by the Governor, other than Thanksgiving
Day, shall not be deemed County holidays unless affirmatively made so by resolution of
the Board of Supervisors.

(1)  Such holidays shall include:
(a) January 1, New Year's Day

(b)  Third Monday in January, Martin Luther
King, Jr.'s Birthday Observance

(c) February 12, Lincoln's Birthday

(d)  Third Monday in February, George Washington's
Birthday Observance

()  March 31, Cesar Chavez Birthday Observance
) Last Monday in May, Memorial Day -

(@)  July 4, Independence Day

(n)  First Monday in September, Labor Day

(i) Second Monday in October, Columbus Day

() November 11, Veterans' Day
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(k)  Thanksgiving Day
(N Day after Thanksgiving
(m) December 25, Christmas Day

(2)  When January 1, February 12, March 31, July 4, November 11 or
December 25 holidays fall on Sunday, regular employees who work
in a unit for which the normal work schedule does not include
Saturday and Sunday shall be entitled to the Monday following as a
holiday with pay.

(3)  When January 1, February 12, March 31, July 4, November 11 or
December 25 falls on Saturday, regular employees who work in a
unit for which the normal schedule does not include Saturday and
Sunday shall be entitled to the preceding Friday as a holiday with
pay.

(4) Contingent upon agreement with all recognized employee
organizations, the above holidays shall be modified to include
a Juneteenth Holiday, with observance on June 19th.

Regular employees, if required to work on a holiday, shall receive
overtime compensation in addition to holiday pay.

Each employee shall be allowed four (4) hours off work with pay on the
last working day before Christmas or the last working day before New

Year's. If the employee is unable, because of the needs of the service, to
take such time off, he/she shall be credited with four (4) hours

compensatory time off.
W
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO COUNTER PROPOSAL
TO APECS PROPOSAL #2
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)

ARTICLE Xiil
CAREER DEVELOPMENT

Revise Article 13.2 as follows:
13.2 EDUCATION/PROFESSIONAL REIMBURSEMENT

a) Effective the first pay period following Board approval of this MOU, the County
will provide education reimbursement for education costs incurred by regular
employees who apply for such reimbursement in accordance with the policies
and procedures governmg the educatson resmbursement program. Fhe

b) Effectwe the ﬁrst pay perlod followmg Board approval of this MOU, the
County will reimburse regular employees for expenses related to
professional development; employees are responsible for certifying that
expenses are work related.

c) Employees may choose fo utilize a combination of either a) or b) above up
to a combined maximum of one thousand five hundred dollars ($1,500) per
fiscal year.
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO COUNTER PROPOSAL
TO APECS PROPOSAL #4
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)

Revise Article XI, to add new Section 11.9 as follows:

ARTICLE XlI
SALARIES
11.9 Longevity Pay

Effective the first full pay period following approval of this MOU by the Board of

Supervisors, permanent employees who reach ten (10} years of full-time
service shall receive a 2.6% differential. Less than full-time permanent
employees shall become eligible upon working the equivalent of ten (10

vears of full-fime service.
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2022 NEGOTIATIONS

COUNTY OF SACRAMENTO COUNTER PROPOSAL 9(\\\1’/1/
TO APECS PROPOSAL #5
TO
APECS
REPRESENTING EMPLOYEES IN THE ENGINEERS AND ARCHITECTS

SUPERVISORY AND NON-SUPERVISORY UNITS (022, 023)
Revise Article XI, Section 11.1 as follows: b( W
ARTICLE XI q7
SALARIES $
11.1 SALARY INCREASES

a. Effective the first full pay period following approval of this MOU by the Board
of Suggrvssors, salaries shaﬂ be increased four percent (4%). Addmgnally,
l S and N Uni 23

, | commented [GC1): This should be effective |
Effective June 18. 2023 salan shall be increase! four percent (4%). {gune 19¢h J
Effective June 2024, sal shall be increas! d on the ave

percent year-to-year change in the Consumer Price Index (United States C{_tx
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rban Wage and 1 Work: d for each

twelve (12) months ending with the month of March 2024. rounded to the
nearest one tenth of one percent (1/20%); provided, however, such increase

shall not be less than fwo percent (2%} or more than four percent (4%).
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LETTER OF UNDERSTANDING
BETWEEN
COUNTY OF SACRAMENTO
AND
ENGINEERS AND ARCHITECTS
SUPERVISORY AND NON-SUPERVISORY UNITS

The County and Union agree that new monies in the new 2022-2025 agreement for the
Engineers and Architects Units (022/023) shall retro back to June 19, 2022 as
applicable except as otherwise specifically provided and/or expressly stated.

28 /202 >

Date

o A 7 ot Bat,

Matt Connolly Nanette Bailey
Labor Relations Manager President
County of Sacramento Association of Professional

Engineers, County of
Sacramento (APECS)






