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The Union makes the following proposal regarding AB866 and dues deductions:

ARTICLE Il UNION RIGHTS

2.1 PAYROLL DEDUCTIONS

a. Itis the intent of this term to provide for payroll deductions of Union members to be deducted from their

warrants insofar as permitted by law ane-not-to-exceed-$99.99 -including-dues. The County agrees to deduct and

transmit to the Union all authorized deductions from all such members within this unit who have signed a Gounty-

approved an SEIU Local 1021 authorization card or cards for such deductions;. soeng-as-such-authorization-is-not
revoked-n-writing:

b. The written authorization must be for approved insurance and benefit programs and the amount of dues
deducted from organization members' warrants shall be changed by the County upon written request of the Union.

C. The Union agrees to indemnify, defend and hold County harmless against any claims made of any nature
and against any suit instituted against the County arising from its checkoff for the dues, insurance or benefit
programs of the  Union.

d. "Approved insurance and benefit programs" are those which County has approved as being noncompetitive
or nonduplicative of County-offered programs. County reserves the right to disapprove any insurance program, in
advance, if competitive or duplicative, and to cancel any Union insurance and benefit program payroll deductions
where they are established without prior County approval. County may also cancel payroll deductions if the program is
modified so as to become competitive or duplicative. It is understood that life insurance, except for accidental death
and dismemberment, is competitive and duplicative of County-offered programs. The County agrees to permit the
Union checkoff for premiums of the Union short-term disability plan provided the short-term plan is not competitive or
duplicative of the County long-term disability plan.

e. Solicitation or servicing of such insurance and benefit programs shall not interrupt on-duty supervisors nor
be conducted in County facilities without prior approval of County.

The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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The Union reserves the right to add to

whole or in part its proposals during the course of negotiations at any time for any reason.
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The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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1. Dues/COPE/Union-Sponsored Benefit Program Deductions

(a) The employer shall honor an employee’s check-off authorization for dues. COPE or

other Union-sponsored program, which are submitted in writing, through electronically

recorded phone calls, via online deduction authorization, or by any other means of indicating

agreement allowable under state and federal iaw, reqardiess of whether the employee is a

member of the Union.

(b) Deductions for dues, COPE or other Union-sponsored program shall start the pay

The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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202 period after the employer receives notification of the authorization. The employer shall

203 transmit such payments to the Union through electronic funds transfer no later than thirty

204  (30) days after the deduction from the employee’s earnings occurs.

205 (c) Requests to authorize dues/other deduction(s), or requests to change status regarding

206  such deductions, shall be directed to the Union rather than the employer. The employer

207 shall rely on the Union’s explanations in a certified list, submitted by a representative of

208 the Union who has authority to bind the Union, reqarding whether an

209 authorization/change in deduction(s) has been requested by the employee.

210 (d) The Union shall not provide the employer a copy of the employee’s authorization

211 unless a dispute arises about the existence or terms of the authorization.

212 (e) The Union shall indemnify the employer for any claims made reqarding such

213  deductions.

214  (f) Violations of this Section of the MOU are grievable.

215 Il. Reqular receipt of bargaining lists

216  Within ten (10) days of each complete pay period, the Union shall receive a list of all

217 current employees covered by this Agreement, which shall include each employee’s

218 name, home address, home and cell phone numbers, personal and work e-mail addresses,

219 work locations, department, employee identification number, hourly rates of pay, hours

220 worked, gross pay. This list will include all employees newly hired, rehired, reinstated,

221 transferred into or out of the bargaining unit, transferred between departments, promoted

222 reclassified, downgraded, placed on leaves of absence of any type including disability,

223  placed on or recalled from layoff, separated (including retirement), added or deleted from

224  the bargaining unit, or who have made any changes in Union deductions during the

225 preceding bi-monthly period.

226 lll. Protect contact, biographical and/or demographic information of unit

227 members from third-parties.

The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole or in part its proposals during the course of negotiations at any time for any reason.
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228  Inorder to protect bargaining unit employees from harassment or invasion of privacy. the

229  employer shall immediately notify the Union of any third party requests for contact,

230  biographical and/or demographic information about the bargaining unit employees. The

231 employer shall promptly provide the Union a copy of the request and any materials

232 submitted with the request,

233 The employer shall provide the Union at least ten (10) days to review the request and

234  challenge the scope of the request prior to the employer responding to the request. The

235  employer agrees to consider the Union’s response prior to disclosing to a third party any

236  contact, biographical, and/or demographic information about the bargaining unit

237  employees.

238 The employer agrees that it will not create a report for a non-exclusive representative

239 requestor that does not aiready exist. If the emplover is required by law io furnish a nonexclusive

240  representative requestor with a report, it agrees not to provide it in a malleable

241  electronic format.

242 The employer shall not permit a non-exclusive representative to access bargaining unit

243 members during working hours or in working areas.

244 The employer agrees that non-exclusive representatives are prohibited from soliciting bargaining unit

245 members on the employer’s property.

246  The emplover agrees to adopt further safequards against harassment or invasion of

247  privacy by non-exclusive representatives, including but not limited to establishing filters

248  in the employer’s email system to block emails from non-exclusive representatives.

The Union reserves the right to add to, amend, delete from or otherwise alter, amend or modify in
whole orin part its proposals during the course of negotiations at any time for any reason.



