ADDENDUM # 3

TO THE
2022-2025 AGREEMENT
BETWEEN
COUNTY OF SACRAMENTO
AND
UNITED PUBLIC EMPLOYEES
IN THE
OFFICE-TECHNICAL UNIT

This Addendum #3 is to the 2022-2025 Agreement between the County of Sacramento
and United Public Employees representing the employees in the Office Technical Unit.

Effective the first pay period following adoption of the addendum by the Board of

Supervisors, the parties agree to the following with respect to the re-titled class of
Claims Assistance Specialist to Health Service Coordinator and the new class of Senior
Health Service Coordinator:

1. Establish the following salaries for the new Health Service Coordinator class:

Class Title Entry Step 5 Step 6 Step 7 Step8 | Step9
Step/Range
Health Service 5/2799 23.03 24.18 25.39 26.66 27.99 Hourly
Coordinator 1842.40 | 1934.40 |2031.20 |2132.80 | 2239.20 | Biweekly
4007.25 | 4207.33 | 4417.83 | 4638.83 | 4870.25 | Monthly
48,087 | 50,488 53,014 55,666 | 58,443 Annually
Sr. Health Service | 5/3078 25.31 26.58 27.91 29.31 30.78 Hourly
Coordinator 2024.80 |2126.40 |2232.80 |2344.80 | 2462.40 | Biweekly
4403.92 | 4624.92 | 4856.33 | 5099.92 | 5355.75 | Monthly
52,847 | 55,499 58,276 61,199 | 64,269 | Annually

2. Article 7.2 shall be amended as follows:

b. Effective June 18, 2023:

An equity adjustment of one and one-half percent (1.5%) shall be
applied to the following classifications:
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Assessment Technicians

Collection Services Agent Lv. /1l
Communication Operator Dispatcher Lv. /1l

Health Service Coordinator
Imaging Specialist Lv. I/1l

Office Assistant Lv. /Il




Sheriff Records Specialist Lv. I/l
Senior Health Service Coordinator
Senior Imaging Specialist

Senior Veterans Claims Representative
Veterans Claims Representative
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This addendum shall be incorporated info the Agreement.
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County of Sacramento
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Ted Somera, A\ Jérry Camous
Executive Director Labor Relations Officer



