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7.2 PAY DIFFERENTIAL FOR WORKING OUT-OF-CLASS 

a. The purpose of this provision is to permit compensation of an employee
who is properly assigned in writing to perform the significant duties of a higher classified 
position for relief necessitated by the temporary vacancy caused by the incumbent's 
absence or pending the filling of vacant position. 

b. The differential shall be five percent (5%), and will only be paid for regular
hours worked. 

c. The differential applies only if the following conditions are met:

(1) The position which the employee is temporarily assigned must be
vacant or the incumbent must be absent from duty.

(2) The higher class to which the employee is assigned must have
a salary range at least five percent (5%) higher than the salary
range of the employee's class who is being temporarily
assigned.

(3) The assignment shall be made by the appointing authority in writing
formally specifying the period of the temporary assignment.

(4) The employee must satisfactorily perform the essential significant
duties of the vacant position.

d. This pay differential shall not be utilized to circumvent the civil service
appointment process. The five percent (5%) differential shall cease (1) when the absent 
incumbent returns to duty, (2) when the vacant position is filled, or (3) when the 
assignment is terminated by the appointing authority, whichever occurs first. However; 
under no circumstance may any temporary assignment continue nor is any 
compensation authorized in excess of five months and twenty-nine days in a rolling 
calendar period which starts on the first day of the assignment. 

For example, if an employee is assigned to work out of class on August 15, 2011, they 
can work in that assignment for five (5) months and twenty-nine (29) days between the 
rolling calendar period of August 15, 2011 and August 14, 2012. 

At the discretion of the appointing authority and with approval from the Director of the 
Department of Personnel Services an assignment may be extended an additional five (5) 
months and twenty-nine (29) days. 

e. Although the employee may be assigned to work in a classification not
covered by this collective bargaining agreement, he will not lose any of his rights to 
representation by the Council. 
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7.3 CONFINED SPACE TEAM HAZARD PAY 

Effective July 1, 2006, employees assigned to a Confined Space Team in writing 
shall receive a 4% differential. 

7.4 DIFFERENTIAL FOR WORK AT CERTAIN FACILITIES 

Employees in the classes of Electrician, Plumber, Carpenter, and Painter 
assigned to work at the Sacramento County Main Jail, Rio Cosumnes Correctional 
Center, Mental Health Treatment Center, or Juvenile Hall shall be paid a 5% differential 
for all hours worked in the above facilities. Such assignment shall be made in writing. If 
the Boys Ranch is reinstated as a correctional facility, employees shall be paid a 5% 
differential for all hours worked at such correctional facility. The assignment shall be 
made in writing. 

7.5 TRANSIT PASS 

Effective the first pay period following Board approval of the 2013-2018 labor 
agreement, the transit subsidy shall be increased to $75 per month. 

7.6 SPECIAL PAY ALLOWANCES FOR SPECIFIC ASSIGNMENTS 

a. Effective the first pay period following the approval of this MOU by the Board of
Supervisors, the following amounts will be added to the hourly rates when
employees have specific assignments

Assignment 

Lead person 
Supervisor 
Building Trades Coordinator 
Painter, spray painting, sandblasting, 

power washing and steam cleaning 
Painter, spraying or blasting coal tar or 

exotic materials 
Painter, taping sheet rock 
Painter, paperhanging 
Employees working on exterior staging 

on the 4th
, 

5th
, 

6th or 7th stories 
Employees working on exterior staging 8 

stories or higher 

Hourly Rate 

10% 
15% 
20% 
$1.00 

$1.00 

$1.00 
$1.00 
$1.50 

$2.00 

b. Employees assigned in writing as a foreman or leadperson on a permanent
basis will receive that rate of pay while on paid leave time such as vacation,
holiday or sick leave. This provision is not applicable to temporary
assignments.
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c. When an employee formally is assigned in writing as an acting supervisor or
acting leadperson for relief necessitated by scheduled days off for a supervisor
or leadperson, vacation relief, sick leave relief, or pending the filling of a vacant
position, he shall receive compensation applicable for that position.

7.7 SPECIAL DUTY PAY-COMMERCIAL CLASS A LICENSE AND 

ENDORSEMENTS 

Employees who are required to maintain a Class A License, Hazardous Material 
Endorsement (H or X) or Tanker Endorsement (N) as a condition of employment when 
the class specification does not make the same requirement for all of the positions within 
that class will receive an additional 1 % of pay. Eligibility will be determined upon 
submission of evidence of the certification to the appointing authority. For the special 
duty pay to continue, the employee must continuously maintain a valid certification. The 
appointing authority or designee may assign duties consistent with the use of the 
certification. 

7.8 DIFFERENTIAL-ASBESTOS ABATEMENT 

a. Effective February 3, 2008, Carpenters assigned in writing to perform minor 
asbestos abatement will receive a five percent (5%) differential for the time spent 
performing minor asbestos abatement, including reasonable time spent applying and 
removing protective gear. 

b. To receive the differential, Carpenters assigned to perform minor asbestos 
abatement must receive direction from the Facilities Manager prior to engaging in an 
asbestos abatement project. 

7.9 WASTEWATER INCENTIVE PAY (CALIFORNIA WATER ENVIRONMENT 
ASSOCIATION) 

Effective the first pay period following the approval of this MOU by the Board of 
Supervisors, Electricians assigned to the Sanitation Districts Agency are eligible for an 
incentive pay for obtaining the stated Plant Maintenance Series certifications from the 
California Water Environment Association (CWEA). Eligibility will be determined upon 
submission of evidence of the certification to the appointing authority. For the incentive 
pay to continue, the employee must continuously maintain a valid certification. The 
appointing authority or designee may assign duties consistent with the use of the 
certification. 

(1) Plant Maintenance Electrical/Instrumentation Grade IV Certificate:
4% differential to employees in the class of Electrician who obtain this

certificate.

(2) Plant Maintenance Electrical/Instrumentation Grade Ill Certificate:
3% differential to employees in the class of Electrician who obtain this

certificate. 
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(3) Plant Maintenance Electrical/Instrumentation Grade II Certificate:
2% differential to employees in the class of Electrician who obtain this

certificate.

The above certificates are non-cumulative. This means employees may only receive the 
incentive pay for obtaining one of the above certificates. 

7.10 WATER TREATMENT INCENTIVE PAY 

a. Effective the first pay period following approval of this MOU by the Board of
Supervisors, employees working in the Electrician classification and
assigned to the Department of Water Resources are eligible for an
incentive pay for obtaining the California Department of Public Health,
Water Treatment certification below. Eligibility will be determined upon
submission of evidence of the certification to the appointing authority. For
the incentive pay to continue, the employee must continuously maintain a
valid certification. The appointing authority or designee may assign duties
consistent with the use of the certification.
( 1) 1 % incentive pay to Electricians assigned to the Department of

Water Resources who obtain the Grade T1 Certificate.

(2) 2% incentive pay to Electricians assigned to the Department of
Water Resources who obtain the Grade T2 Certificate.

b. The above certificates are non-cumulative. Employees may only receive
the incentive pay for obtaining one of the above certificates.

7.11 LONGEVITY 

Following the first full pay period after the Board of Supervisors' approval of a 
successor agreement to the 2018-2022 agreement, permanent employees who reach 
ten (10) years of full-time service shall receive a 2.5% differential. Less than full-time 
permanent employees shall become eligible upon working the equivalent of ten ( 10) 
years of full-time service. However, employees who are laid off and subsequently return 
to County service will retain the prior years of service for the purpose of this Section. 

7.12 BILINGUAL PAY 

a. An employee shall be approved for bilingual-cultural pay if:

(1) The department head determines that bilingual skill is a requirement of the
employee's position; and

(2) The employee agrees to utilize his or her bilingual ability and/or cultural
knowledge on the job; and

(3) The employee is able to demonstrate bilingual proficiency that is
satisfactory to the County; and

(4) The assignment is in writing and reviewed on an annual basis
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d. Dependent Benefit: A life insurance benefit of $5,000 ($0 from birth to
fourteen [14] days of age; $200 from age fourteen [14] days to six [6] months) is provided 
for each dependent in addition to the basic life benefit provided to employees. No 
enrollment of dependents is generally required. Domestic partners and/or their 
dependents must be enrolled in the program as the dependents of an employee in order 
to be eligible for the dependent benefit. The dependent benefit will be reduced from 
$5,000 to $2,000 effective January 1, 2008. 

e. Conversion of Coverage: The life insurance may be converted from group 
coverage to private coverage upon termination of employment, or a dependent's loss of 
eligibility for coverage under the plan. It is the sole responsibility of the employee to notify 
the County within thirty (30) days of a dependent's loss of eligibility due to marriage or 
reaching the limiting age for coverage. Upon timely notification, a dependent losing 
coverage will be offered the opportunity to convert to an individual policy. Failure to 
notify the County within thirty (30) days of a dependent's loss of eligibility shall result in 
loss of conversion privileges. 

11.6 EMPLOYEE ASSISTANCE PROGRAM 

a. The County will make an employee assistance program (EAP) available to 
each eligible employee. The EAP will ·provide personal counseling for employees and/or 
their dependents. The counseling is intended to assist employees and eligible 
dependents who are experiencing personal problems such as family/marital problems, 
personal/emotional problems, substance abuse problems, and work-related problems. 

b. The County will pay the cost of short-term counseling, not to exceed six (6) 
sessions of approximately one (1) hour each per incident per calendar year for each 
employee and each covered dependent. Participation in the Employee Assistance 
Program shall be confidential unless written consent is given by the employee or family 
member. 

c. Enrollment of dependents is generally automatic; no enrollment form shall 
be required. Domestic partners and/or their dependents must be enrolled as the 
dependents of an employee in order to be eligible for dependent benefits under this 
program. 

d. It is understood that the County will provide EAP services through an
independent contractor. The County may from time-to-time in its sole discretion change 
contractors for this service. 

11. 7 FLEXIBLE SPENDING ACCOUNTS

 The County will provide a flexible spending account, which provides employees 
with the options of dependent care assistance with a calendar year maximum of $5,000,   
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and unreimbursed medical expenses with an allowance of the IRS maximum established 
in the prior calendar year.  The County shall maintain this plan in compliance with IRC 
§125. Employee premiums for flexible spending account benefits shall be deducted on a 
pre-tax basis from employee pay.  

11.8 STATE DISABILITY INSURANCE 

a. The County shall maintain State Disability Insurance (SDI), at the employee 
cost, for employees in classes covered by the Agreement. This section shall not be valid 
if the membership elects to withdraw from SDI during the term of this Agreement and the 
State has approved withdrawal from SDI. 

b. Employees who are absent from duty because of illness or injury and have 
been authorized to use County-paid leave benefits, sick leave, vacation, compensating 
time off, holidays and holiday-in-lieu time, shall be eligible to integrate the payment of 
State Disability Insurance benefits with such County-paid leave benefits. No integration 
of County-paid leave benefits and State Disability Insurance shall occur unless the 
appointing authority has approved the use of the County-paid leave benefits by the 
employee requesting integration. 

c. Integration of County-paid leave benefits with State Disability Insurance will 
require detailed procedures which the County shall, in its sole discretion, implement to 
ensure the equitable application of the program consistent with this Agreement provision. 
In accordance with current County policy, integration of County-paid leave balances and 
State Disability Insurance shall not be paid in a retroactive manner. 

d. Integration of County-paid leave balances and State Disability Insurance 
shall take place subject to the following conditions: 

(1) The intent of this program and contract provision is to insure that
those employees who participate in the program comply with all
applicable laws, policies, and procedures established to provide
integration of County-paid leave balances and State Disability
Insurance so as to provide a combined biweekly adjusted net
income equivalent to 100% of regular net income - gross income
less required deductions, such as taxes, retirement, State Disability
Insurance premiums, and other mandatory deductions - as long as
such eligible disability qualifies and available leave balances are
authorized by the appointing authority. Other employee authorized
deductions shall be deducted from the resultant net pay.

(2) Upon approval of the use of County-paid leave benefits by the
appointing authority and the employee's established eligibility for
State Disability Insurance, the County shall make leave accrual
payments to the employee in the usual manner except that the net
pay, including State Disability Insurance benefits and net County
pay, shall not exceed 100% of the regular net pay. If State Disability
Insurance benefits equal or exceed 100% of the regular net pay, no
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