






































































































to an individual policy. Failure to notify the County within thirty {30) days of a 
dependent's loss of eligibility shall result in loss of conversion privileges. 

10.6 EMPLOYEE ASSISTANCE PROGRAM 

a. The County will make an employee assistance program (EAP)
available to each eligible employee. The EAP will provide personal counseling for 
employees and/or their dependents. The counseling is intended to assist 
employees and eligible dependents who are experiencing personal problems such 
as family/marital problems, personal/emotional problems, substance abuse 
problems, and work-related problems. 

b. The County will pay the cost of short-term counseling, not to exceed
six (6) sessions of approximately one (1) hour each per incident per calendar year 
for each employee and each covered dependent. Participation in the Employee 
Assistance Program shall be confidential unless written consent is given by the 
employee or family member. 

c. Enrollment of dependents is generally automatic; no enrollment form
shall be required. Domestic partners and/or their dependents must be enrolled as 
the dependents of an employee in order to be eligible for dependent benefits under 
this program. 

d. It is understood that the County will provide EAP services through an
independent contractor. The County may from time-to-time in its sole discretion 
change contractors for this service. 

10.7 FLEXIBLE SPENDING ACCOUNTS 

The County will provide a flexible spending account, which provides 
employees with the options of dependent care assistance with a calendar year 
maximum of $5,000, and unreimbursed medical expenses with an allowance of the 
IRS maximum established in the prior calendar year. The County shall maintain this 
plan in compliance with IRC §125. Employee premiums for flexible spending account 
benefits shall be deducted on a pre-tax basis from employee pay.

10.8 STATE DISABILITY INSURANCE 

a. The County shall maintain State Disability Insurance (SDI), at the
employee cost, for employees in classes covered by the Agreement. This section 
shall not be valid if the membership elects to withdraw from SDI during the term of 
this Agreement and the State has approved withdrawal from SDI. 

b. Employees who are absent from duty because of illness or injury and 
have been authorized to use County-paid leave benefits, sick leave, vacation, 
compensating time off, holidays and holiday-in-lieu time, shall be eligible to 
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