ADDENDUM # 1

TO THE
2022-2025 AGREEMENT

BE

TWEEN

COUNTY OF SACRAMENTO

AND

AFSCME, LOCAL 146, AFL-CIO
IN THE
HEALTH SERVICES UNIT

This Addendum #1 is to the 2022-2025 Agreement between the County of Sacramento
and AFSCME, Local 146 representing the employees in the Health Services Unit.

Effective the first pay period following adoption of the addendum by the Board of
Supervisors, the parties agree to the following with respect to the new class of
Registered Dental Assistant:

1. Establish the following salaries for the new Registered Dental Assistant class:

Class Title Entry Step 5 Step 6 Step 7 Step8 | Step 9
Step/Range
Registered Dental | 5/3035 24.96 26.21 27.52 28.90 30.35 Hourly
Assistant 1996.80 | 2096.80 |2201.60 | 2312.00 | 2428.00 | Biweekly
4343.00 | 4560.50 |4788.50 |5028.58 | 5280.92 | Monthly
52,116 | 54,726 57,462 60,343 | 63,371 Annually

2. Article 7.8 shall be amended as follows:

7.8 CORRECTIONAL RECRUITMENT INCENTIVES

Employees in the classes of Physician’s Assistant, Licensed Vocational Nurse,

Detention/Correction Facility, Pharmacist, Pharmacy Technician, Mental Health
Counselor, Sr. Mental Health Counselor, Sr. Food Services Cook (excludes YDF), Food
Services Cook (excludes YDF), Food Services Worker (excludes YDF), Baker,

Registered Dental Assistant, Dental Hygienist and Public Health Aide shall receive a

15% differential applicable to the base salary for the purpose of recruitment and

retention.

Employees in the class of Medical Assistant shall receive a 10% differential applicable
to the base salary for the purpose of recruitment and retention.

Employees in the classes of Laundry Worker, Food Services Worker, Food Services

Cook, and Sr. Food Services Cook assigned to work at the Youth Detention Facility

(YDF) will receive a 5% differential applicable to the base salary.




This addendum shall be incorporated into the Agreement.
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Jefry Gamous Wendy Pelletier
Sacramento County AFSCME, Local 146



